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Violates the civil rights of another student.

Engaging in acts of harassment as defined in the district’s Sexual Harassment Policy and

regulation, its Discrimination/Racial Harassment of Students policy and regulation, or its

Dignity for all Students Act policy and regulation.

8. Being under the influence of an alcoholic beverage, drinking an alcoholic beverage or
being in possession of an alcoholic beverage on school property or at a school function.
Alcoholic beverages shall mean and include alcohol, spirits, liquor, wine, beer, any type of
“powdered alcohol” and cider having alcoholic content.

9. The use, possession, sale or gift of any drug or controlled substance, including marijuana
(including synthetic marijuana or cannabinoids) or any instruments for the use of such
drugs or controlled substances such as a pipe, syringe, or other paraphernalia, while on
school property or at a school function. Excepted is any drug taken in accordance with a
current prescription signed by a physician which is to be taken by the particular student at
the time in question. All medication must be administered through the school nurses’
office.

10.  Possession or use of a weapon on school property or at a school function.

11, Falsely reporting an emergency or tampering with safety or security equipment.

12.  Selling, using or possessing obscene material.

13. Use of tobacco products on school property or at a school function. Tobacco products
shall include vapor pens (and any material(s) used in vapor pens or similar devices),
electronic cigarettes or any nicotine dispensing product, chewing tobacco, snuff, cigarettes,
cigars or loose tobacco.

14.  Acting as a violent pupil.

15.  Engaging in any act of discrimination or harassment as defined in this Code.

16.  Retaliating against any individual who, in good faith, reports or assists in the investigation
of harassment, bullying and/or discrimination.
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VII. Reporting Violations

All students are expected to promptly report violations of the code of conduct to a teacher,
guidance counselor, the building principal or his or her designee. Any student observing a student
possessing a weapon, alcohol or illegal substance on school property or at a school function shall report
this information immediately to a teacher, the building principal, the principal’s designee or the
superintendent.

All district staff who are authorized to impose disciplinary sanctions are expected to do so in a
prompt, fair and lawful manner. District staff who are not authorized to impose disciplinary sanctions
are expected to promptly report violations of the code of conduct to their supervisor, who shall in turn
impose an appropriate disciplinary sanction, if so authorized, or refer the matter to a staff member who is
authorized to impose an appropriate sanction.

Any weapon, alcohol or illegal substance found shall be confiscated immediately, if possible,
followed by notification to the parent of the student involved and the appropriate disciplinary sanction if
warranted, which may include permanent suspension and referral for prosecution.

The building principal or his or her designee must notify the appropriate local law enforcement
agency of those code violations that constitute a crime and substantially affect the order or security of a
school, including but not limited to incidents of harassment, bullying and/or discrimination which may
constitute a crime, as soon as practical, but in no event later than the close of business the day the
principal or his or her designee learns of the violation. The notification may be made by telephone,
followed by a letter mailed on same day as the telephone call is made. The notification must identify the
student and explain the conduct that violated the code of conduct and constituted a crime.
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